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Trends in Hours & Salary – All Ranks



Nocturnist Data



List Serve Questions 2018

• Wanting to know if the group pays base attachments for your 
Nocturnist and if so how much. Also, do you have a different 
RVU target for your Nocturnist?  Faculty members or staff 
physicians? (17 responses)

• We are particularly interested in how you schedule 
your physicians to cover weekends and other 
"undesirable" shifts (evenings/nights)? (2 responses)

• Some of you allot annual [vacation] leave for faculty. 
What is your process if faculty want to take more than 
allotted?  Do you allow more time? What is your 
process for allowing more time?    (21 responses)
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Before we get started…

• Nomenclature – what do we call them? And 
what should we NOT call them?

• Content of this session – questions or 
thoughts about APP topics?



Autonomy – what do you think?

ONE CHAIR’S TAKE: “It is important to understand that for lower acuity 

patients, beyond the diagnostic work, 80% of the tasks (and time) to manage 

these patients do not require the skill sets of an EM physician. These tasks 

involve data-gathering, reviewing past history, keyboarding and documenting 

the patient encounter using current electronic health records, tracking and 

reviewing results, writing prescriptions and other routine patient 

management tasks. ”

ANOTHER CHAIR’S RESPONSE TO THIS: “In recent years, however, we have 

experienced that some of the advantages provided by MLPs, can be provided 

by scribes at 25% of the cost. This assertion and several others outlined in 

your article call for carefully designed studies of the quality and cost 

outcomes of health care extenders.”



Annual Base Clinical Hours

• AAAEM Survey for 1.0 FTE

– 40
th

% 1680 hours (could be 36 hours/week * 46.67 weeks)

– 50
th

% 1724 hours (could be 36 hours/week * 48 weeks)

– 60
th

% 1751 hours (could be 36 hours/week * 48.6 weeks)

– (FYI – the assumed weeks in a year for full-time was tightly 

wrapped around 46-48 weeks, as that comprised the 40
th

-

90
th

percentiles)

• Just from the looks of the math, it seems that many 

people are potentially giving 4 hours a week credit for 

non-clinical work but still counting as part of FTE



2017 APP Salary Survey Highlights
• $109,142 – Median Total Comp
– Midwest - $110,323
– Northeast - $108,234
– South - $110,512
– West - $107,331

• Salary by years post-training
– 0-2 = $106,997
– 2-5 = $105,740
– 5-10 = $114,531
– 10-15 = $113,412
– 15-20 = $121,780
– 20 + = $129,358



Other topics

Cost/Benefit Analysis
Patients Seen per hour
Ways to recruit folks to work nights
Exempt v. non-exempt and how to pay for extra 
shifts if exempt
Differences in PA’s and NP’s
Other?
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Non-Clinical Funding
Annual Funding - $3,336,130

Philanthropy System Roles Other EM Roles



Philanthropy
Annual Funding - $624,109

Historical Reserves

Alumni

Greatful Patients

• 8 Endowments 
• 6 – Completed
• 2 – Active

• 2 Endowed Lectures



System Roles
Annual Funding - $1,385,402

ACMOs EM Med Dir Other EM Med Dir



Other EM Roles
Annual Funding - $1,326,619

Stroke Call Coverage EMS Med Direction NFL Duties Poison Control Call LifeCenter Med Direction



Discussion
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ACGME vs. Non-ACGME Fellowships

ACGME
• Funding from Institution
• Monitored & reviewed for 

accreditation
• Regulated

– Duty hours, protected time, 
defined faculty roles

– Eligible for competitive 
application process

• Training license falls under GME
• Learner/attending roles are not 

allowed
– Open to interpretation, 

depending on institution



ACGME vs. Non-ACGME Fellowships

Non-ACGME
• Self-funded by Department
• More training flexibility

– Unsupervised, no duty hours to 
report

• Credentialing and licensing 
more intense

• Allowed to bill in some 
locations
– Dependent on system

• Flexible application process
• Does not have to be continued



ACGME vs. Non-ACGME Fellowships

Summary Considerations
• In 2018, 45% of faculty are fellowship 

trained
• Non-ACGME compensation -~70K-~120K.  
• ACGME compensation - House Officer 

compensation
• Faculty pipeline
• Mission and priorities
• Appropriate training/opportunities
• Support infrastructure
• Fellow trained attending compensation


